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DISCOVERING THE POWER OF GROWTH MINDSET:

Transform Your Beliefs to Unlock Success

By Dr. Kwame Annor, SHRM-SCP, STMP, CILG, MiloD

Our mindset consists of beliefs that shape our
understanding of the world and ourselves. It influences
our thoughts, feelings, and actions in various situations.
According to Stanford psychologist Carol Dweck, our
beliefs play a pivotal role in what we want and whether
we achieve it. Do you have a fixed or growth mindset? To
find out, consider the following statements:

1. You’re born with a certain amount of intelligence,
and it isn’t something that can be changed.

2. You can learn new things, but you can’t really
change how intelligent you are.

3. No matter how much intelligence you have, you
can always change it quite a bit.

4. You can learn new things and improve your
intelligence.

Statements 1 and 2 reflect a fixed mindset, while
statements 3 and 4 reflect a growth mindset.
What is Mindset?

Mindsets fall into two primary categories:

. Fixed Mindset: The belief that intelligence and
abilities are static and unchangeable. People with this
mindset feel the need to constantly prove themselves,
believing their qualities are set in stone.

. Growth Mindset: The belief that intelligence and
abilities can be developed through effort and learning.
Those with a growth mindset view challenges as
opportunities to grow and improve.

The Role of Beliefs in Success

Benjamin Barber, an eminent political theorist, once said,
‘I don’t divide the world into the weak and the strong,
or the successes and the failures.... | divide the world
into the learners and nonlearners.” This underscores
the importance of a growth mindset, where learning and
effort are valued over innate ability.

Fostering Growth Mindsets in Children

Adults play a crucial role in fostering growth mindsets
in children by praising their efforts rather than focusing
solely on results. By emphasizing the process over the
outcome, adults can instill in children the understanding
that diligence, perseverance, and commitment lead to
change and development.

Business: Mindset and Leadership

Enron and the Talent Mindset

The Enron scandal serves as a cautionary tale about
the consequences of a fixed mindset culture within an
organization, particularly regarding talent management.
Enron placed its faith in inherent abilities while neglecting
effort and improvement. This mindset led to a lack of
accountability and ethical standards, contributing to its
downfall.

CEO Disease

This phenomenon occurs when leaders see themselves
as infallible and surround themselves with sycophants,
losing touch with reality. Lee lacocca, for instance,
suffered from this after his initial success at Chrysler,
resulting in a decline due to resistance to change and
innovation.

Growth Mindset Leadership in Action

Anne Mulcahy’s turnaround of Xerox is a testament to the
power of a growth mindset. By entering a learning mode,
she became the CEO Xerox needed, mastering the
intricacies of every part of the business. She combined
toughness with compassion, making difficult decisions
while maintaining morale and the company’s culture.

Relationships: Mindsets in Love (or Not)

In relationships, a fixed mindset means believing that
qualities and the relationship itself are unchangeable,
leading to unrealistic expectations and disappointment.
Developing a growth mindset involves understanding
that relationships can improve and evolve through effort
and communication.

Developing a Growth Mindset

How Do You Get a (True) Growth Mindset?

1. Embrace Challenges: View challenges as
opportunities to learn and grow.

2. Learn from Criticism: Use feedback as a tool for
improvement.

3. Celebrate Effort: Focus on the process and effort,
not just the outcome.

Boosting Intrinsic Motivation

Find passion in what you do, set meaningful goals, and
recognize the value of your efforts beyond external
rewards.

From Comfort Zone to Growth Zone

The comfort zone is where individuals operate in an
anxiety-neutral state, using a limited set of behaviors to
deliver a steady level of performance. Stepping out of
the comfort zone into the growth zone involves taking
risks, embracing uncertainty, and striving for continuous
improvement.

By embracing a growth mindset, we can transform our
beliefs and behaviors, unlocking our potential for success
in all areas of life. Whether in personal development,
business, or relationships, the power of a growth mindset
can lead to profound and lasting change.
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Ways of working will continue to evolve — and project

managers need to be ready for this new reality.

What to Expect

» Appreciate the dynamic nature of project delivery.

* Recognize that projects will become increasingly
important.

* Learn how to embrace new ways of working.

PMI’s decision to update the PMI Talent Triangle®
and adjust the technical project management skills
category to Ways of Working reflects just how much
project management is changing. Just a few years
ago, project professionals only had to worry about
agile and waterfall. Now we have hybrid and new,
emerging project management approaches such as
design thinking.

At the same time, the structure of project-based
work is also changing. We’re seeing digital products
with permanent or semi-permanent teams, value
streams, business capabilities and so on. These new
work structures reflect the increasing importance
of discretionary investments. Project-like work is
becoming more important than operational work as
the pace of change and the need for continuous
innovation accelerate.

Organizations aren’t just going through periodic
transformations anymore, they're committing to
continuous innovation, and that is resulting in more
projects being delivered in more ways across more
business areas. For project managers, this is going
to have a big impact.

Because projects are becoming an even more
important part of how business gets done, there
will be greater focus on ensuring that those projects
are delivered successfully. That in turn will mean

PREPARING FOR
THE FUT

Ul
AN

more changes to project approaches as well as an
expansion to the number of those approaches.
Soon, project managers will be operating in an
environment where:

« The number of different project delivery
approaches they must be comfortable applying is
going to expand rapidly.

* Project managers and teams will be expected
to adapt and adjust to those approaches as
necessary to optimize project performance.

+ Standard methodologies will be a thing of the
past, with considerable diversity in approach,
style and application becoming the norm.

+ The ability to achieve business results will be
far more important than how those results are
achieved (within acceptable standards).

That means that understanding and embracing
different ways of working will become even more
important. Project managers must prepare for that by
doing as much as possible today to strengthen their
foundational project management skills. In addition
to understanding Power Skills and Business Acumen
— the two other elements of the Talent Triangle —
that means:

> Understanding how different approaches support
different environments and project types. When is
design thinking appropriate? How does the approach
have to change for organizational change projects
compared with system implementations? When is
it best to use agile for risk management rather than
plan-driven methods?

> Embracing the need to adapt and adjust
methodologies on every project. Project managers
must be comfortable with uncertainty and willing to




change the ways of working to meet the needs of
the project and business goals. That also means
creating an environment where team members
can feel comfortable with shifting methodologies.

> Challenging all methodology-based
assumptions. Project managers who have
several years of experience tend to take their
mastery of project management’s hard skills
for granted. That can’t continue in the future
because those hard skills need to evolve based
on circumstance.

That final point is key. Project managers
learn the fundamentals of managing projects
early in their careers, and then apply those
principles consistently on the initiatives they
manage. But as those fundamentals change,
so project managers must adapt and adjust to
avoid becoming outdated and irrelevant in their
approach.

For project managers, the future of the discipline
is very exciting. New approaches, increasingly
important roles and more diverse careers are

guaranteed within just a few short years. But to
succeed in that environment, project managers
must prepare today by embracing new methods
of work.

Key Takeaways

. Projects are becoming more numerous
and important, and are being delivered using
many different approaches.

. Project managers have opportunities to
be even more successful but need to be willing
to adapt how they manage their projects.

. Project managers will need to become
comfortable with new and emerging work
practices and let go of long-held assumptions
about how project work should be done.

Reference

PMI PicksTM © 2024 Project Management
Institute, Inc. Available from: https./omipicks.
pmi.org/content-page/f16da398-2484-4814-
b222-d3a3d7eb1934
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PROJECT SITE TOUR

KASOA ECG BULK SUPPLY POINT

Written By Freda Mfoafo-M’carthy, PMP

| joined my colleague Project Managers on a working visit to the Project site of one of Electricity
Company of Ghana’s prestigious strategic projects - the Kasoa Bulk Supply Point substation; which
won the 2023 National Project Management Excellence project of the year award during the 2023
Project Management Excellence Awards and Conference.

This historic visit was organized by the Ghana Chapter of the Project Management Institute. The
visiting team had a cozy bus ride which picked up members at various vantage points. The turn
up was very impressive and well-coordinated. We proudly wore our Chapter branded T Shirts and
personal protective footwear, the host, ECG, supplied us with safety helmets and reflective vests.
We arrived at the substation on time; where we were warmly welcomed by Ing. Bernard Owusu
Danquah who is a member of the Project’'s Team and also a member of the Institute. He introduced
us to the Project Lead and other Team members. Mr. Frank Attoh Owoo (Vice President - Outreach)
stated the purpose of the visit.

The Project Lead, Mawunyo Rubson and his team gave us an overview into the project, what it
entailed, the challenges encountered and when the project was delivered.

The 435MVA Gas Insulated Switchgear substation is the 2nd largest bulk supply station in Ghana
after the Pokuase Bulk Supply Point. The Project which started in 2019 was delivered in 2022; was
unable to meet its deadline because of the emergence of Covid-19 which affected the on-schedule

delivery of imported machinery. Other major hurdles they crossed included land issues, moving
businesses and regulators. However, the delay paid off and they were able to produce a successful
project.

Ing. Bernard Owusu Danquah and his team took the PMI Ghana Chapter members round the facility,
showing us the huge equipment and gadgets, which are the outcome of the project. These have all
been digitized to help serve consumers efficiently.

The Project Lead and his team also facilitated a round table discussion in their conference room
where we discussed and gained insight on the techniques used in delivering the project successfully;
the various stakeholder engagements and the challenges that came with it from its conception,
planning, execution and closure.

Lessons learnt during this visit included:

1. The importance of stakeholder’s engagement during projects

2. Keeping lessons learned during projects for future projects.

3. Identification and documentation of anticipated risks and their responses during project initiation.
4. Having appropriate tools in place for managing record keeping.

5. Supporting the community where you have your project.

Members applauded the work done and the Project Team for their dedication. We took pictures, had
lunch and also had the opportunity to network with industry professionals and make new friends.
Thank you, PMI Ghana, for this initiative and its organization.

GOOD THINGS HAPPEN WHEN YOU GET INVOLVED WITH PMI GHANA!!!




A CROSS SECTION OF PARTICIPANTS ATTENDING THE PROJECT SITE TOUR

e
L




TOASTMASTERS PMI GH TOASTMASTERS CLUB

INTERNATIONAL

‘\" WORD OF THE DAY

“RHETORIC”

Meaning: 1. the art of effective or persuasive speaking or writing, especially
the exploitation of figures of speech and other compositional techniques.

2. language designed to have a persuasive or impressive effect, but which is
often regarded as lacking in sincerity or meaningful content.

Part of Speech: noun

Synonyms: oratory, eloquence, way with words, bombast, loftiness, etc.

Example: 1. I was swayed by her rhetoric into donating all my savings to
the charity.
2. All we have from the Opposition is empty rhetoric.




TEAMWORK TACTICS;

Lessons from Sports for Effective Project Collaboration

In the realm of project management, effective
teamwork is the cornerstone of success. Just
as in sports, where a team’s cohesion and
strategy determine victory, projects thrive when
collaboration is well-orchestrated. Drawing
parallels from the playbook of sportsmanship, we
can glean valuable insights for fostering teamwork
and achieving project goals. Here, we explore key
teamwork tactics inspired by established project
management principles.

Clear Goal Setting: In sports, teams rally
around a common objective - victory. Similarly,
project teams must align on clear, achievable
goals. The PMBOK emphasizes the importance
of establishing SMART (Specific, Measurable,
Achievable, Relevant, Time-bound) objectives.
Just as a basketball team aims to win the
championship, project teams must define their
endgame and rally collective efforts towards it.

Defined Roles and Responsibilities: Every player
in sports has a designated role contributing to the
team’s strategy. Similarly, project teams benefit
from clearly defined roles and responsibilities.
Good project management practices underscore
the significance of role clarity to prevent confusion
and optimize performance. In the same way that a
football team designates a goalkeeper, defenders,
midfielders, and forwards, project teams allocate
tasks based on individual strengths and expertise.

Effective Communication: In sports, seamless
communication is essential for coordinating plays
and responding to challenges swiftly. Likewise,
project teams rely on effective communication
to share information, address issues, and align
efforts. Project Managers emphasize various
communication channels, including meetings,
reports, and technology platforms, to ensure
stakeholders stay informed and engaged. Just
as a football quarterback communicates plays to
teammates, project managers facilitate transparent
communication to keep projects on track.

ol

Adaptability and Flexibility: Sports teams adjust
strategies based on opponents’ tactics and
changing game dynamics. Similarly, project teams
must remain agile and adaptable in response
to evolving circumstances. Agile methodology
in project management advocates for a flexible
approach to project management, accommodating
changes while maintaining focus on objectives.
Just as a tennis player adapts to different court
surfaces, project teams pivot strategies to navigate
challenges and seize opportunities.

Constructive Conflict Resolution: In sports,
disagreements among teammates are resolved
through constructive dialogue, ensuring harmony
and focus on the game. Likewise, project teams
must address conflicts promptly and constructively
to maintain productivity. The PMBOK outlines
conflict  resolution  techniques, including
negotiation, compromise, and collaboration, to
foster positive outcomes. In the same way that a
sports coach mediates disputes among players,
project managers facilitate dialogue and find
mutually beneficial solutions.

Conclusion: Effective teamwork is not a
mere aspiration but a strategic imperative for
project success. By embracing lessons from
sportsmanship and leveraging insights from widely
accepted project management practices, project
teams can cultivate collaboration, resilience, and
a winning mindset. As we apply these teamwork
tactics, let us remember that like any sports team,
our collective efforts are greater than the sum of
individual contributions, propelling us towards
triumphant project outcomes.

In the arena of project collaboration, let us heed
the rallying cry: together, we achieve greatness

By
Joseph William Osei-Bonsu Bannerman

Reference:
PMBOK
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Happy Birthday to all Project Management Institute, Ghana Chapter members who celebrated their

special day in April! Wishing you a fantastic day filled with joy, success, and progress in all your

projects. May this year bring you many achievements and fulfilling moments both in your professional
and personal life. Keep up the great work and enjoy your well-deserved celebration!

From the Board and all members of the PMI Ghana Chapter we say age gracefully.

#PMIGhanaChapter
#CertifiedMembers
#ProjectManagement
#Congratulations
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PMNPMC & PMEA 2024

IFJ NATIONAL PROJECT MANAGEMENT CONFERENCE

& PROJECT MANAGEMENT EXCELLENCE AWARDS
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Sponsorship &
Exhibition Packages

2ath - 26th July 2024 | Rock City Hotel




The= Maticnsl Project hMaregement
Conference and  Progect  Mansgement
Excalence Awards s the brgest oathering of

Praject Professiorals and changemakers in

Ehrana, bringing dedegates from al walks of life.

The 2-in-1 event, which is held anrually, is
aimad ak |:_1|'-:_1l..'i|:_'l'r1::_'| aenues B lka=rmirndss
professionals to dalooue ower  chabenoes,
sokitons,  breakthrowghs,  amd emergng
trends in the Projgect, Program and Fortfolio
hManagement ecosystem i a&lso sffords
cakgates the opportunity to netwock, with
the possibility af starting nesw parthership ar
exbending new opportunities to one another,

The Project Managemeant Excellenca Awards
[PMEA) serves as the pbtform to idantify,
recognize and reward Organizations and
Professicrals who are making giant strices in
Praject, Program and Portfiolic Maragemeant

2 | 21024 NPMIC B PRES

Marmied by sSeasoned speakers and incustry
pleyers, the Confersnce erhences persona skil
sebs, emposers  kaders 0 drive  strategic
objectives and achieve orgenizational goale The
Inmovatee  keynote sessons wil challenge  the
stetus quo, as industry esperts delver actionable
sclutions that offer real-word nsight into today's
evolving business chelkenges.

Thig yesar, we are teking & deep dehe into the
andess possiblities of utlizng Sustanable Project
Maragernent Futures in crafting & Resilent and
Inclusive Worlkd for sll

This avent, provides you the opoorturity with the
knca-hioree and  nspration needed for  project
managemeant succass, a5 wal as offering up to 12
Profeszonal Development  Units  towards  the
mantanance of Project Menagement Insttute
credentials The 2021 evenl was held at Sogshope
Beach Resort, “oita Region with over 300
in-person and virtud deegates whikes the Peninsula

Resort plyed host to this augest event in 2022,
with clhoge to 350 n-person, resadental and virtual

dalgates

The 2024 confarence will offer al participants an
imgcghitful debate with industry gants, technical
experts, policy makars end tech rezaarchers (such
as telecommunications, banking & finance, enargy,
transportation, consbruction, manufacturing, snd
minngl. The conference will abko give major
opportunity for delegates to network end teke
achvartage of the eceptional strengths of each
other to leapfrog and succassfully transform thair
Busingsses with ease and speed through project
rranagement.

In the previous editionrs, industry profiles of
delegates hive been energy mining, aviation,
telecommunications, education, banking & finance,
ranufacturng, gowernment, food & bewerages,
healthcere, agriculture, transportation, hospitality,
consultancy, meda, Oil & Gas, Construction, IT and
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The Project Managemant Excallence Awards will
hamour metrtutions, ndviduats, efc. that deliver
project excallence and business value solutions in all
farms.

Flease click to nominate your organization:
Categories of the Propsct Mansgement Excellence

Awards are;

= PW EXCELLEMCE CONSLILTANT OF THE YEAR AWART

= P EXCELLENCE EDUCATIONAL PROVECT OF THE YEAR ARAR]

= PW EXCELLENCE MANUFACTURING COMPANY PROJECT OF
THE ¥EAR AWARD

* PW EXCELLEMCE MEDUA. COMPANY PROIECT OF THE YEAR
ANARD

= W EXCELLEMCE NGO COMPANY OF THE YEAR AWARD

« PR ECELLEMCE MINMG COMPARY FROJEET OF THE YEAR
ANWARD

= W EXCELLENCE STATE ORGARLIATION PEOJECT OF THE YE&R
ANARD

= P EXCELLENCE TELECOM PROJECT OF THE YEAR ANERD

= PW EXCELLENCE BANK PROJECT OF THE YEAR AWWARD

= PM EXCELLENCE PROJECT OF THE YEAR AWART

* PM EXCELLENCE PROJECT MANAGER OF THE YEAR MAWRD

= P EXCELLENCE PMD OF THE YEAR AWNHRD

= PM EXCELLENCE [T PROJECT OF THE YEAR AMARD

= PW EXCELLENCE AGRICLILTURAL PROUECT OF THE YEAR
ANRRD

» PM EXCELLENCE QIL AND GAS PROUECT OF THE YEAR AWARD

Froject Management Institute (PM &= the world's
leading not-for-profit membership association for
the project management profession, with mane than
half a rilsan mambers ard credential helders in 220
countrias,

Fill sete andustry standards, conducts resaarch,
leads glebal advocasy and provides education,
certification and professional exchangs spportunities
designed e strengthen and further astablish the
profession. Project Managermant nsttute (PMI)
advances the cereers of practitioners, while
enhancing  overall busimess and  government
perfarmance of businssses through velue delivery
solutians.

312024 NPMC EPREA




Look through our various sponsorship,
exhibition and advertising packages and

let us know what bast surts your neads,
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2024 National Project Management Conference

XLl

Sponsorship Packages
HEuF‘LI'uT FLETIMLIEY HLVER BROMZE
et ; SFONEDH ONEDR
oy E SHE BOOCKD GHE. 0000 SHE 200
'I'_'lr'-c-l-'l.-lnp-:l'-c i ki
makeral ot Thegrbar YEE O [ W] M P
Pl s P B v
Pre, During & Post Event
A fionth YES YES YES YES YEB
P AnTOd s TR TITLE ERTINSOR R EE EUPPCHING ELUPFCHRTING SPCHECH
Fisss st ney -Secrracr Shap SUPPORTMRG EFONECHR SPOREOR
by P o Viarii EROREDR
Dpoortunity bo Addrus 5 Wi Duily & Wi iy 3 Mires D 3 Wi Dy 2 Mdirea Chail
il
il i Birnchrs 1l Page Cicdoar Full Page Caolngr Hak Page +irse Lip Hal Prage ink' P
£l + Wb Up Fad + Wb LUp
m;“:ﬂ‘*“: n PROMINENT PAOMIMENT | LESSPROMIMENT|  NOTICEABLE NOTICEABLE
iedm
Prares Cndimar | ey TS [ P WL L
ok Wenues
E Corsyslimaniarn & Cormgdimantary 3 Camglirmantary 2 Corrpleraniang 1 Cornplimantary
el A
Mo of Comgimamtioll | pmssrs maciaccorst | passees ecinecorr) | panseet i ncce | povasem beotncesm | pees e accerry
it i inc! booth attendant s | Inclbcoth attendant s incl booth sttendart =] Inclbooth stbendants | incl besth stbendant =
FW;U‘"‘"”W“ £ Frema Bma { Fres 3eme 3 iFeaima3s 1Freai3m=3 | Fres 3me 3
Spoon ot Bt Etaind + 2 Talska Btand+ P Table | Stond 2 Tak Stand + 2 Tabska Btard + 2 Table
; Epaie Enais ot Epane Spane
Barer | Siuce YES T8 MO s )
e Patfnr—s RATID, WEREFRINT, FLIEFS, WEW MELI,
drknosdedgement in
Rzl Rrdees. TR
Serioe Byt
Froodeeet tn ki Fi Pamtie % Wonthe 3 bionthe TH)
mameanh - el
n‘ Project
& 2HEM KPR S PRER r:-::y::-w.

et




2024 Project Management Excellence Awards
Sponsorship Packages
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3. Sponsorship by Activity

MO ACTIVITY DESCRIPTION AMOUNT

3 nos. of company pull-upa will be displaged at v
company brochure placed on aach teble, 3 mention of
yaur company by MG at the dinnar and a 5 minstes
speaking siot at e baginning of the gala dinner

2 nicis, af company pull-ups will be displaged at verus;
gompany brochure placed cn gach table, 2 mention Gha 10,000
af gour comgany by MG st the cocktai,

2 mos of company pul-ups deplayed at Lunch braak
aren; company complimentary card an each tablie,
1 anncuncament indicating your company as Lunch
Break sponsor

2 noes, af company pull ups displeyed at Tea break
Tea Break ia; your cornpany complmaentany card placad an
saih ek, 1 st inchcEting your Gomgany

ag Lunch break sponsor

Delegata bag Your Company’s Ab leaflat inserted in tha dalegates

Conferanca langard branded withyour company’s
oo

Email us at 2024npme@pmi-ghana.org
Whatzapp us on 0243 160 831
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CLICK HERE TO REGISTER
https://[forms.gle/3tKuvVL3zBPttmvYA

® ' =


https://forms.gle/3tKuvVL3zBPttmvYA ere to register

OKIN VALUE LTD

..your constant reliable partner

LET'S GET YOU PMP

CERTIFIED IN 2024!

35 Contact Hour || PMP Exam Simulator

OPTION 1:

Virtual

03 February - 02 March 2024
(Saturdays ONLY!)

OPTION 2:

Virtual

08 March - 06 April 2024
(Saturdays ONLY!)

OPTION 3:

Virtual

20 April - 18 May 2024
(Saturdays ONLY!)

OPTION 4:

Virtual

01 June - 29 June 2024
(Saturdays ONLY!)

ﬂfﬂfsrfﬂ . hitps:/fforms.gle/rK1lcHYVxmey2xuDs5

@ +233 244544964

@& info@okinvalue.com

A owin value Lid ,f Ok Wil L GﬁOkmLou a Okir Wadue Lid

Okin Value Ltd invites you to join their online and in-
person scheduled PMP training (English) for 2024!

Registration Link:
https.//forms.gle/rK1cHYVxmey2xuDs5

Tuition fee is inclusive of:

1. Training materials by PMI

2. Exam prep with simulations of over 1000
questions.

OPTION 3:

Virtual

03 August - 31 August 2024
(Saturdays ONLY!)

OPTION 6:

Virtual

07 September - 05 October 2024
(Saturdays ONLY!)

OPTION 7:

Virtual

19 October - 16 November 2024
(Saturdays ONLY!)

OPTION 8:

Virtual

23 November - 14 December 2024
(Saturdays ONLY!)

OPTION 9:

In-Person

08 July - 12 July 2024
(Monday to Friday!)

i Value Lid

3. Support in the online application of PMP with PMI.
4. Personalized support from registration until exam
is written.

CONTACT:
Email: info@okinvalue.com
WhatsApp/Text: 0244544964


https://forms.gle/rK1cHYVxmey2xuDs5

JOKES CORNER

[ RECOMMEND OPTION 1
FOR SCALABILITY
REASONS.

/ MANAGEMENT ‘ |

LET'S GO WITH
OPTION 2. I LIKE
IT BETTER.

workchronicles.com

2 MONTHS LATER
PROGRESS REPORT MEETING

WHY ARE WE
DOING IT THIS
WAY?

LET'S CHANGE IT TO
OPTION 1 FOR
SCALABILITY

REASONS.
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TO SERVE WITH US

OUTREACH PORTOFOLIO:

Manager Digital Media
Director Media and PR
Webrmnaster
Director Private Institutions
Director Public Institutions
Director Non-Governmental Organizations
Director Academic Institutions

MEMBERSHIP PORTOFOLIO:

Branch Operations Manager, Ho
Branch Operations Manager, Sunyani
Branch Operations Manager, Tamale

Branch Operations Manager, Takoradi
Branch Chair Sunyani :

EVENT PORTOFOLIO: e

Events Sponsorship Coordinator
Events Marketing and Communications FF™
Specialist b H

l.“r
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Frank Dwu5u—h53 rnﬂ-ah - +233 24 316 0831

WihatsApp ONLY for JOS of mierested posdions
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PMI GHANA MEMBER
ADVERTISING PACKAGES

DIAMOND
PACKAGE

Full page newsletter advert
(ane manth )

2 WhatsApp messagesfhers
[ane manth )

4 Emeals
(Qne mointh )

PMI Ghana Wabsite
(Qne mnth )

PMI Ghana Chapéer meeding
Adverts
(ane manth )

GOLD
PACKAGE

Full page newsletter advert
{ane month)

1 Whalsdpp messageyer
{one month)

3 Emails
{3 weaks)

PMI Ghana \Websie

{ane month)
GHC 2,500
PMI Chagpter mesting Advens
{ane month)
GHC 1,800
For more information contact:

info@pmi-ghana.org

~ BRONZE
 PACKAGE

Half page newsletler advert
{aneé manth )

2 Emaillg
(ane manth)

FMI Ghana Website
(ane manth)

PMI Ghana Chaptar meeting
Adverts
[ane manth)

GHC 1,300

Single (one-off) packages can be provided upon request
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DESK CAR KEY
LAPEL PIN TISSUE STICKER HOLDER

CONTACT: MANUELA: 0302955428 / FRANK: 0243160831

L 4 PMIGHCHAPTER
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Motivational bottles V¥, Battery-powered
R = wine opener

ASSRRRARARRNY ASSARRRRRLRAY
~q

PuwaPeowl | 1L
MEMEER

.....

Laptop Bag set

: Glass cup with Straw 4=
with USB port

Vacuum Bottles

ANRRRRARRRNNY

PMI Ghana Chapter Office
5th Floor, Gulf, House Accra
+233 30 295 5428

Please the following items are available at the Chapter Office. Kindly get in touch
with Manuela on 0302955428 if you are interested. Thank you.

24 [~ |
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{ Ghc 500
(Members)

To advertise in
the special
edition.

PMHUB

SPECIAL EDITION

PMI Ghana Chapter Office
5th Floor, Gulf House Accra
Tel: 0302 955 428

ou GET V INVOLVED V

PN\Hu :

The Journey
of PM1 Ghana

® Member
Testimonial

| @ Newly Certified
W\ (Jan- Mar 2023)
etc

CHAPTER MTN MOMO

0248647965

NAME: PMI GHANA

Bank Name: GT Bank
A/C Name: PMI Ghana
A/C No: 206105438110
Branch: Labone
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APRIL 2024

14TH QUIZ WINNERS FOR 2024

Dorcas Oforiwaa Sakyi
Mawunyo Kudzo Akwetey
Mr. Stephen Justice Andzie
David Abruquah

Kenneth Mintah Osei

15TH QUIZ WINNERS FOR 2024

Georgina Adongo

Mr. Godwin Yao Yabameh

Joseph William Osei-Bonsu Bannerman
Mr Patrick Baffoe-Korang

John O. Hammond Hagan

16TH QUIZ WINNERS FOR 2024

Mr. Michael Nii Marma Akita

Rev. Frederick Osei Baffour

Mr. Godwin Yao Yabameh

Mr. Kelvin Adarkwa Yiadom Oppong
Isaac Nkoah Mensah

17TH QUIZ WINNERS FOR 2024

Mr. Daniel Osei-Frempong

Mr. James Aggrey

Joseph William Osei-Bonsu Bannerman
Eddie Tweneboa Kodua

Mrs. Josephine Jacaboba Amoah

18TH QUIZ WINNERS FOR 2024

Henry Kwado Mensah

Mr. Richard Mutune Magu
Mr. Eric Zunouh BANYE
Thomas Gyabaah

Kobina Gyan Budu




NEWLY CERTIFIED FOR APRIL, 2024

No. PMIID

© © N0k~ b=

RS N U NS U U U —
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10069192
2432714
4722158
9812175
9732706
7472373
10272030
6339351
9523944
7818370
8212335

. 8076782
- 9169277
. 8616400

9782659

. 8374207

Member Name
Henry Gordon

Jonas Nanzoninge
Luvina Sandra Atsu
Francis Wamanye
Lester Quarcoopome
Loretta Asare
Bernard Afedo

David Avors

David Asante Osei
Yasmin Agbozo
Gifty Oware-Mensah
Derek Owusu Afful
Antoinette Ayebea
Nii Tackie Bruce-Tagoe
Kwabena Atta Asiedu
Hashiru Koroma

Certification

PMP
PMP
PMP
PMP
PMP
PMP
PMP
PMP
PMP
PMP
PMP
PMP
Y
PMP
PMP
PMP

OCONOO WM =2

0.

NEW MEMBERS FOR APRIL, 2024

PMI ID
8033992
9020044
7772889
10069192
10297122
7383112
9858502
10194018
10272030

. 71275856
. 8427405
. 9961777
. 10045278
. 10286950
. 8541729
. 9816795
. 10256425
. 8076782
. 10039940
. 10265848
. 8249570
. 9995580
. 8670499
. 8212335
. 8796496
. 8249325
. 9849562
. 4510766
. 9719998
. 10225049

Name

Freda Konadu Quao
Jemilatu Abdul-Rahman
Believe Worlanyo Nutsugah
Henry Gordon

Evelyn Obese Amoah-Smith
Kristopher Ohene-Sam
Paulina Anyidoho

Godwin Junior Agbevem
Bernard Joy Sena Afedo
Dorothy Afi Amarteifio
Nunana Alfonso

Kwaku Anim-Larbi

Maleek Seidu Bogobiri
Adwoa Achiaa Abire Darkwah
Michael Kofi Akyeampong
Ato Kwamena Dotsey
Marvin Opoku

Derek Owusu Afful

Peter Atta Brown

Boaitey Osei

Priscilla Ahiable

Esme Nyarko Antwi

PIn. Jennifer Owusu Afriyie
Gifty Afia Oware-Mensah
Clara Mintah Ofosu

Collins Brefo

Gabriel Nii Lante Lamptey
Peter Senam Seglah

Jamel Bawre

Ato Sam




CHAPTER CREDENTIAL COUNT MEETINGS IN may 2024

Credential Credential Count Every Tuesday, PMI-GH Weekly Book Review
PMP 906 7:30 PM - 8.30 PM GMT 1.0 PDU
Em:-aﬁ;: 3; Every Wednesday PMI-Gh Learn French in
B 7:30 PM - 8.30 PM GMT Project Management 1PDU
PMI-PBA 12
CAPM 12 First and Third Thursdays PMI-GH Toastmasters Club
AH-MC 9 of the the month, 1.5 PDUs
DASM 7 7:30 PM - 8.30 PM GMT
PMI-SP 6
ECC 4 Every last Friday of the month  PMI Ghana Chapter meeting
OTF 4 5:30 PM - 8:00PM 2.0 PDUs
oTI 4
PGMP 4
gZCS)SM g Click here to visit the calendar for the Chapter.
https:/pmi-ghana.org/events/view-event-calendar
BEPM 2
AM-MC 2
BETI 2
DAC 1
CD-MC 1 PMI GHANA DIGITAL PLATFORMS
VSM 1 P N
CPBEP 1 ® info@pmi-ghana.org
PFMP 1
@ https://pmi-ghana.org/
Total Certified Members 1033
\ J 0 https://www.facebook.com/
PMIGhanaChapter/
0 https://twitter.com/PMIGHChapter?s=09
@ https://www.linkedin.com/company/34587641/
o https://www.youtube.com/watch?v=ytmZaz-
MMMQ
https://instagram.com/
pmighchapter?igshid=tgba2j20hfvn

Safia Assibi Sulemana, MBA Francis Oppang, PMP® Manuela Ama Asembi, PMP® Lilian Korkor Larweh, PMP®

Chapter Secretary & Content Editor Dir. OPS'S‘gg?éﬁe? Graphic Content Editor Content Editor
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